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(Ability to Influence Others).
2. V™o \® (Transparency).
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(Encouraging risktaking and innovation).

4. VO VMWL, DOMEAIIEIGm cenioWo (Integrity
and Accountability).

5. 90Ga]00S (alaIBOmIBe® (Acting Decisively).

6. 20Q6BBU3 RUINGRNIENS MEINIG Galddh)d
(Demonstrating Resilience).
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Figure 1: Many Reasons for Lack of Effective
Leadership
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Figure 2: Apparent Root Cause for Lack of Effec-
tive Leadership
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Figure 3: Why is there a shortage of Management
Time?
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